
 

Director of Advancement and Partnerships  
​
REPORTS TO  

CEO  

How you will provide vision, leadership and management of Project Equity’s 
fundraising strategy 

As the Director of Advancement and Partnerships at Project Equity, you will lead the 
development and implementation of multi-year fundraising and revenue strategies to 
support growth, sustainability, innovation, and impact. Building upon a solid 
foundation of funding and working closely with our CEO and development staff 
reporting to you, you will spearhead the next stage of strategic relationships and 
fundraising efforts.​
 

STRATEGY 

●​ Execute a comprehensive fundraising strategy to build and maintain 
relationships with, and secure funding from, foundations, corporations, and 
individuals donors 

●​ Increase, strengthen and diversify Project Equity’s funding sources to fund 
implementation of our strategic initiatives 

●​ Develop and land six and seven-figure, multi-year grants 

●​ Lead the development of new fundraising sources, such as high net worth 
individuals, who can support and champion Project Equity’s work 

●​ Partner with and support the CEO and leadership team to set and achieve 
Project Equity’s strategic and financial goals for long-term sustainability 

​
GRANTS 

●​ Project manage, write, and edit our most sophisticated and high 
impact grant proposals, reports, and other funder-related 
communications 

●​ Supervise and collaborate with two dedicated and talented team 

 

 



 

members: the Senior Manager, Foundation Relations and the 
Development Associate 

●​ Approve all of Project Equity’s grant proposals and ensure deadlines 
for submissions and progress reports are met 

​
RELATIONSHIPS 

●​ Build relationships with foundations, other grant-making organizations, 
and major donors to advance our mission and fundraising goals 

●​ Work closely with the Board of Directors to leverage their networks, 
expertise, and influence to support fundraising and strategic 
initiatives.  

●​ Build upon a strong pipeline of new and existing institutional funders 
to move these relationships into funding opportunities 

●​ Develop an initial pipeline of individual donors to support Project 
Equity, leveraging groups such as the Founders Circle and Advisory 
Councils and relationships from the CEO, senior leadership team, and 
Board of Directors 

●​ Partner with the marketing team to develop communications that 
support the development and stewardship of relationships. 

●​ Strategically curate and support key meetings for CEO and leadership 
team 

●​ Represent Project Equity at funder meetings, special events, speaking 
engagements, and other events to help build awareness and foster 
relationships  

●​ Establish and maintain relationship management systems such as 
Salesforce, that increase our capacity to attract, develop, and 
maintain meaningful relationships with grant partners, donors, and 
other stakeholders 

​
FINANCE 

●​ Develop and manage annual revenue and expense budgets for 
development activities and provide fiscal oversight for monthly 

 

 



 

revenue and expense budgets which includes preparing and analyzing 
monthly variance reports and recommending changes and / or 
adjustments as necessary 

●​ Ensure that contributions and donor data are properly maintained in 
the organization's donor database, including monthly reconciliation of 
contributions with the finance department 

●​ Prepare and present development reports and statistical analysis to 
the senior leadership team 

​
IMPACT MEASUREMENT & MANAGEMENT (IMM) 

●​ Supervise and collaborate with the Manager, Policy & Impact 

●​ Oversee the annual IMM cycle of collecting and reporting on data from 
Project Equity’s clients 

●​ Collaborate with the marketing and communications teams on ways to 
appropriately share this data with stakeholders 

​
HOW YOU WORK 

●​ You are passionate about making a difference and supporting 
employee-owned businesses and you gracefully convey your passion 
to others 

●​ You are highly collaborative both with internal teams as well as 
external partners and contractors 

●​ You approach things systematically and are a natural at zooming out 
to see the big picture, then diving in to focus on the important details 

●​ You enjoy seeing projects through 

●​ You are a strategic thinker and enjoy setting up systems and 
processes that support effective strategy development and execution 

●​ You take initiative and manage competing priorities 

 

​
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YOUR EXPERIENCE INCLUDES 

●​ At least 5-10 years of successful nonprofit fundraising experience 
including experience with foundation grants and other institutional 
donors (government or corporate); you have likely been a 
development director and / or executive director in the past 

●​ At least 3-5 years experience growing and leading teams 

●​ Demonstrated experience securing major gifts / grants of $50,000+ 
and access to foundations and funder networks 

●​ Superb relationship management, interpersonal and written and oral 
communication skills including the ability to inspire and hold 
accountable diverse internal and external stakeholders 

●​ Strong project management skills 

●​ A strong understanding of institutional fundraising best practices and 
dynamics; major donor fundraising experience preferred 

●​ A Bachelor’s degree required, Master’s degree in a relevant field of 
study a plus 

​
BENEFITS 

●​ Medical (PPO, HSA, or HMO options where available), dental and vision 
coverage: employer covers 100% of employee premium and 30% for 
dependents 

●​ Dependent Care FSA 

●​ Basic Term Life, additional voluntary life for employee, spouse, and 
dependent children available 

●​ Short and long term disability 

●​ Voluntary Critical Illness, Accident, and Hospital Indemnity Insurance 

●​ Retirement 401K: A dollar for dollar employer match of the employee's 
contribution, up to 3% of gross wages and 50 cents on the dollar 
match for the next 1% (3.5% total match) 

●​ Employee Assistance Program 

 

 



 

●​ Generous holiday, vacation and sick leave 

○​ Holidays: 15 days annually, which includes 2 floating holidays 

○​ Vacation: 15 days (years 1 - 4) & 20 days (year 5+) 

○​ Sick: 10 days annually​
 

SALARY 

$130,000-$150,000 annually​
 

TO APPLY 
Fill out this form. Please be sure to include your resume and cover letter. In your cover 
letter please explain what motivates you to work with Project Equity, and how your 
experience, skills and commitment will advance our work to create a more equitable 
economy.  

Learn more at project-equity.org.  

 

 

 

 

https://8bridgestalent.zohorecruit.com/forms/2b8169c0cf796ac953962d05d7b89675b533296fd7832a962ff73d2593a53e8f
http://project-equity.org
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